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The Australian Nursing and Midwifery Federation (ANMF) is Australia’s largest national 
union and professional nursing and midwifery organisation. In collaboration with the 
ANMF’s eight state and territory branches, we represent the professional, industrial and 
political interests of more than 275,000 nurses, midwives and carers across the country. 

Our members work in the public and private health, aged care and disability sectors 
across a wide variety of urban, rural and remote locations. We work with them to 
improve their ability to deliver safe and best practice care in each and every one of these 
settings, fulfil their professional goals and achieve a healthy work/life balance.

Our strong and growing membership and integrated role as both a trade union and 
professional organisation provide us with a complete understanding of all aspects of the 
nursing and midwifery professions and see us uniquely placed to defend and advance 
our professions. 

Through our work with members we aim to strengthen the contribution of nursing and 
midwifery to improving Australia’s health and aged care systems, and the health of our 
national and global communities.
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The ANMF’s Membership continues to grow, with all 
eight ANMF State and Territory Branches increasing 
their membership in 2018. With 274,956 members 
nationally at 31 December 2018, the ANMF remains 
Australia’s largest union. On the strength of this 
membership we continue to work collectively to 
improve the delivery of safe and best practice care 
across all settings, fulfil our members’ professional 
goals and achieve a healthy work/life balance. 
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FEDERAL PRESIDENT’S REPORT 

Federal 

President’s 

Report

Sally-Anne Jones
Federal President

I would like to start this report by 
expressing my sincere gratitude to the 
tireless and extraordinary work of our 
members, your kindness and compassion in 
delivering healthcare to our community is 
recognised and greatly appreciated. Thank 
you to each and every one of you for the 
important work you do.

The ANMF has once again experienced an extremely 

busy and productive year with continued growth in 

our membership. I am delighted to announce that we 

continue to be the largest union in the country with now 

over 275,000 members nationally. The power of such 

membership provides us with great opportunities to 

leverage our collective strength and influence the strategic 
planning and delivery of health services for every Australian.

This last year has seen fewer changes at the Federal 

Council table. We farewelled long standing NSWNMA 

President and previously serving Federal President for 

12 years, Coral Levett and welcomed O’Bray Smith. In 

South Australia we farewell President Jocelyn Douglas and 

welcomed Gay Martin to the role. The Federal leadership 

remains unchanged with Annie Butler, Federal Secretary, 

Lori-Anne Sharp, Assistant Federal Secretary, James Lloyd, 

Federal Vic-President and myself re-elected in March for a 

four year term. 

The Federal Executive and Federal Council continues 

to meet regularly. These meetings provide the means 

through which strategic national discussions and planning 

occur. The Federation remains committed to our values 

of integrity, courage, fairness, unity, inclusion and 

responsibility as we continue to foster strong relationships 

with relevant key stakeholders to progress the strategic 

goals of the ANMF. 

Some of the key issues we have focused on over the  

year include:

• National Aged care campaign, with the goal of ensuring 
mandated minimum staffing ratios and greater 
transparency and accountability in residential aged care. 
In the lead up to the Federal election, our combined 
efforts saw 60,000 letters sent to politicians seeking 
support of the campaign and a total of 96 politicians 
pledging their support for mandated ratios in aged care.

• Participation in the Aged Care Quality and Safety Royal 
Commission (ACRC) announced in December 2018. This 
saw Federal Secretary Annie Butler giving evidence at 
the Royal Commission’s first hearing in Adelaide and 
following from this, the establishment and coordination 
of a national ACRC working group, providing written 
submissions to each hearing of the Royal Commission. 

• Representation on numerous Senate inquiries, ACTU 
committees, taskforces, alliances, round tables and 
advisory groups to further extend the professional and 
industrial interests of nursing and midwifery.

• Continuing to take a lead role in lobbying key politicians 
to bring issues affecting nursing, midwifery, carers and 
health to the table for discussion and appropriate action.

• Participation in the ACTU ‘Change the Rules’ campaign. 

• Strengthening our International affiliations with 
participation in South Pacific Nurse Forum (SPNF) and 
support for Aboriginal and Torres Strait Islander nurses/
midwives to attend. As well as participating in the 
activities of the International Council of Nurses, Global 
Nurses United and the Commonwealth Nurses and 

Midwives Federation.

On behalf of the Federal Executive, Federal Council and the 

ANMF membership, I would like to once again thank all the 

staff of the Federal Office for their dedication, hard work 
and support over this past year. They remain focused and 

committed to the goals of the Federation and the broader 

union movement. I look forward to working with Federal 

Executive and staff over the coming year to further advance 
the interests of our members to ensure nurses, midwives 

and carers remain a strong united voice both professionally 

and industrially and are empowered to improve the health 

and well-being of all Australians.
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FEDERAL SECRETARY’S REPORT 

It is with great pleasure that I present my second 
Annual Report for the Australian Nursing and 
Midwifery Federation (ANMF) as the ANMF’s 
Federal Secretary and provide an overview of the 
ANMF’s activities and achievements over the last 
twelve months. 

The year of 2018 -19, while a hectic whirlwind of national and 

state activities, saw less movement than the previous year around 

the national ANMF table, with only two changes to the ANMF’s 

Federal Council. In South Australia, the ANMF SA Branch farewelled 

President Jocelyn Douglass and welcomed Gay Martin, and in 

New South Wales, the Branch finally said farewell to long serving 
President Coral Levett and welcomed O’Bray Smith. 

We would like to acknowledge the significant contribution the 
outgoing Presidents made to growing and increasing the strength 

of the ANMF in their states and to the Federation nationally, in 

particular Coral Levett, who also served for twelve years as the 

ANMF’s Federal President. We welcome their successors and  

look forward to working with them and all Federal Council 

members in continuing to build the strength and power of our 

union and our professions. 

I would also like to welcome back Sally-Anne Jones, James Lloyd and 

Lori-Anne Sharp, who were re-elected in March this year as Federal 

President, Federal Vice-President and Assistant Federal Secretary 

with me for another 4 years as the ANMF’s Federal leadership team. 

We look forward to continuing to build on the successes of our 

predecessors and working to achieve the goals of our members 

and advance our professions and the health of our communities. 

2018-19 also saw several changes for the ANMF’s Federal Office 
Staff, with Industrial Officer, Andrew McCarthy moving on and 4 new 
additions to the Federal Office team, who included: Kristen Wisher, 
Senior Industrial Officer, Daniel Crute, Industrial Officer, Tara Nipe, 
acting Professional Officer and Casey Marnie, Research Assistant. 
As we farewell Andrew and thank him for his contribution to the 

ANMF over 11 years, we welcome Kristen, Daniel, Tara and Casey to 
the hardworking Federal Office industrial, professional, campaign 
and political, journals, education and policy research teams, whose 

detailed reports follow. 

In 2018-19 the ANMF’s major focus nationally continued to be aged 

care. Following the launch, on May 2018, of the ANMF’s national 

Federal 

Secretary’s 

Report

Annie Butler
Federal Secretary
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aged care campaign, seeking to change the law in aged 

care to mandate minimum staffing ratios, ANMF members 
increased the pressure on politicians to fix the crisis in 
this sector and commit to aged care ratios. We continued 

to build alliances with key politicians, extend our alliances 

with key stakeholders and supporters and work with 

members on the ground to grow community support in 

our efforts to make aged care a major issue for the May 
Federal Election. 

A particular focus for the ANMF’s campaign was its 

highlighting of the need for much greater transparency 

and accountability in the aged care sector for the use 

of taxpayer’s money and the urgent need for proof that 

this money is being directly spent on the care of elderly 

residents. This led to a Federal Senate Inquiry into the 

financial and tax practices of Australia’s for profit aged  
care providers.

The ANMF also joined forces with less traditional allies as 

part of the campaign co-signing a letter with the Australian 

Medical Association, the Royal Australian College of 

General Practitioners, and the Australia New Zealand 

Society of Geriatricians to the Prime Minister calling for 

legislated ratios in aged care. 

Just before Christmas 2018, the Royal Commission into 

Aged Care Safety and Quality (ACRC) announced by the 

Prime Minister in September, commenced. 

While we had some initial concern that the ACRC would 

alleviate political pressure for change in aged care in 

the lead up to the Federal Election, the Commission has 

provided the ANMF with the opportunity to outline the 

shortcomings of the aged care system. After more than 

18 months of campaigning and building evidence around 

the need for mandated minimum staffing levels and skill 
mixes in aged care, I gave evidence at the first hearing of 
the Royal Commission into Aged Care Quality and Safety, in 

February 2019. I was given the opportunity to demonstrate 

that inadequacies in care were not isolated events, but 

reflective of systemic problems in the structure of the aged 
care framework. And on many occasions, the result of 

chronic understaffing. 

Since its commencement we have engaged fully with the 

ACRC; several ANMF members have now given evidence 

to the Commission and together we have participated in 

community forums and roundtable discussions around 

the country. We will continue to work cooperatively with 

the Commission in its investigations into aged care as it is 

imperative that we achieve change in the aged care sector. 

As almost 3,000 members told us in our 2019 National Aged 

Care Survey, the situation in aged care is only worsening; 

action is needed more urgently than ever.  

In addition to the ANMF’s federal election priorities for 

aged care, in collaboration with other major nursing 

and midwifery organisations, we developed a joint 2019 

Federal Election priorities statement, which included 

calls to improve health funding for nurses and midwives, 

implement policy change to support the work of nurses 

and midwives, including better Medicare access for 

nurse practitioners and participating midwives, and for 

improvements to education.  

We continued to support the ACTU’s national Change the 

Rules Campaign, which aimed to restore workers’ rights 

including wages that keep up with the cost of living. This 

incorporated the protection of penalty rates, stable 

employment for nurses and midwives in all sectors and 

fairer conditions for aged care workers. Other priorities 

for the ANMF included tackling the detrimental impacts 

of climate change on health outcomes and joining the 

international campaign to abolish nuclear weapons (ICAN). 

We have also reviewed and assessed our international 

affiliations to ensure our efforts continue to focus on 
initiatives which will expand the work of nurses, midwives 

and carers, and improve health outcomes, particularly 

in developing countries. These organisations include the 

International Council of Nurses (ICN), Global Nurses United 

(GNU), the Commonwealth Nurses and Midwives Federation 

(CNMF), the South Pacific Nurses Forum (SPNF) and the 
recently launched three-year global campaign Nursing Now. 

The ANMF Federal Office has also maintained its focus on 
and participation in all major professional developments 

for nursing and midwifery and continued to build the 

ANMF’s national research capacity to provide better 

evidence of the impact of the work of nurses and midwives 

and to improve their capacity to deliver the best care  

they can. 

With ANMF communications now streamlined and more 

accessible for ANMF members and nurses and midwives 

globally via the ANMJ website and on-line journal, we are 

re-invigorating the Australian Journal of Advanced Nursing 

(AJAN) to ensure its relevance to ANMF members and re-

establish it as the centrepiece of our growing research and 

education programs. 

Full reports on the issues outlined above as well as many 

others, which have been prepared for the information 

of members by the committed Federal Office staff, are 
presented later in this report following the brief outline of 

the Federation and our priorities for the next 5 years. 

Lori-Anne and I would like to take the opportunity to thank 

all the Federal Office staff, the ANMF Federal Council 
and, in particular the ANMF Federal President and Vice-

President, Sally-Anne Jones and James Lloyd, for their 

efforts in working for improvements for ANMF members. 
We look forward to continuing to work with them in 

meeting the challenges ahead and going from strength to 

strength as Australia’s biggest union dedicated to nurses, 

midwives and carers. 
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THE FEDERATION 

The  

Federation
Federal Council

Sally-Anne Jones
Federal President

Matthew Daniel
Secretary, ANMF 
Australian Capital 
Territory

James Lloyd
Federal Vice 
President

Athalene 
Rosborough
President, ANMF 
Australian Capital 
Territory Branch

Annie Butler
Federal Secretary

Brett Holmes
Secretary, ANMF New 
South Wales Branch

Lori-Anne Sharp
Assistant Federal 
Secretary

Coral Levett
President, ANMF 
New South Wales 
Branch (resigned 29 
November 2018).

O’Bray Smith
President, ANMF New 
South Wales Branch 
(Commenced 30 
November 2018).

Yvonne Falckh
Secretary, ANMF 
Northern Territory 
Branch

Australian Capital Territory New South Wales Northern Territory 
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Catherine Hatcher
President, ANMF 
Northern Territory 
Branch (Commenced 
30 November 2018).

Emily Shepherd
Secretary, ANMF 
Tasmanian Branch

James Lloyd
President, ANMF 
Tasmanian Branch

Sally-Anne Jones
President, ANMF 
QNMU Branch

Elizabeth Mohle
Secretary, ANMF 
QNMU Branch

Lisa Fitzpatrick
Secretary, ANMF 
Victorian Branch

Elizabeth Dabars
Secretary, ANMF 
South Australian 
Branch

Maree Burgess
President, ANMF 
Victorian Branch

Jocelyn Douglass
President, ANMF 
South Australian 
Branch (Resigned 29 
November 2018.)

Mark Olson
Secretary, ANMF 
Western Australian 
Branch

Gay Martin
President, ANMF 
South Australia 
Branch (Commenced 
30 November 2018.)

Patricia Fowler
President, ANMF 
Western Australian 
Branch

Queensland

Tasmania Victoria Western Australia

South Australia
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THE FEDERATION 

Federal President Sally-Anne Jones

Federal Vice President James Lloyd

Federal Secretary Annie Butler

Assistant Federal Secretary Lori-Anne Sharp

Australian Capital Territory

Secretary, ANMF Australian Capital Territory Matthew Daniel

New South Wales

Secretary, ANMF New South Wales Branch Brett Holmes

Northern Territory 

Secretary, ANMF Northern Territory Branch Yvonne Falckh

Queensland

Secretary, ANMF QNMU Branch Elizabeth Mohle

South Australia

Secretary, ANMF South Australian Branch Elizabeth Dabars

Tasmania

Secretary, ANMF Tasmanian Branch Emily Shepherd

Victoria

Secretary, ANMF Victorian Branch Lisa Fitzpatrick

Western Australia

Secretary, ANMF Western Australian Branch Mark Olson
  

FEDERAL COUNCIL MEETINGS

From 1 July 2018 to 30 June 2019 

27 – 28 August 2018

22 October 2018

7 December 2018

FEDERAL EXECUTIVE MEETINGS

From 1 July 2018 to 30 June 2019 

27 – 28 November 2018

25 – 26 February 2019

30 – 31 May 2019

Federal Executive Members
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ANMF STRATEGIC PLAN 2018 – 2023 

Integrity

We are 
consistently 
honest, ethical, 
respectful and 
professional in all 
our interactions.

Courage

We challenge the 
status quo and 
work to overcome 
difficult situations 
to achieve better 
outcomes for our 
members and our 
communities. 

Fairness

We treat all 
people in an 
equal manner, 
regardless of 
their gender, 
ethnicity, religion, 
political or sexual 
preference, and 
in a way that is 
free from self-
interest, prejudice 
or favouritism. We 
are committed 
to eliminating 
discrimination, 
harassment, 
intimidation and 
violence.

Unity

We work 
collectively and 
collaboratively to 
achieve the best 
results for our 
members and 
our communities 
and to strengthen 
internal, national 
and international 
solidarity. 

Inclusion 

We recognise 
all individuals 
and provide 
equal access and 
opportunity for 
all to take part 
in our activities. 
We contribute 
to improving the 
ability, opportunity 
and dignity of 
those who are 
disadvantaged 
because of 
their identity to 
participate in our 
community.

Responsibility

We transparently 
manage our 
resources in the 
best interests of 
our members and 
our communities 
without waste 
or harm to any 
person or the 
environment. We 
are accountable 
for the results of 
our actions both 
in the present 
and for future 
generations. 

Our Values

The ANMF Federal Council 
endorsed the ANMF’s 2018 – 2023 
Strategic Plan at the Annual 
Federal Council meeting in 2018. 
The Strategic Plan outlines the 
national ANMF’s six Strategic 
Priorities for the next 5 years and 
details the strategies that will be 
undertaken in working towards 
achieving them. The priorities sit 
alongside the Federal Council’s 
agreed values, vision and mission 
for the national ANMF. 

ANMF 

Strategic 

Plan 2018 

– 2023
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Our Strategic Priorities: 2018 – 2023

Our Mission

To empower nurses, midwives  
and carers to improve the  
health and well-being of all 
Australians.

1. 2. 3. 4. 5. 6.
Equip the 
nursing and 
midwifery 
professions to 
deliver safe and 
quality care in 
all settings and 
be prepared for 
the future. 

Ensure the 
professional 
and personal 
safety and well-
being of nurses, 
midwives and 
carers in all 
environments

Position nursing 
and midwifery 
as informed, 
expert 
commentators 
and advocates 
on health and 
social issues

Develop 
evidence to 
inform and 
influence 
national health 
and aged 
care policy, 
and promote 
alternative 
policy where 
needed

Contribute to 
ensuring an 
economically, 
environmentally 
and socially 
sustainable 
future for all 
communities

Be an effective, 
efficient and 
accountable 
organisation 
through good 
governance 
and democratic 
involvement of 
members

Our Vision

The Australian Nursing and 
Midwifery Federation is the 
influential and respected 
national voice of highly valued 
nurses, midwives and carers 
working in a world-class, 
equitable and fully funded health 
and aged care system.
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THE FEDERATIONI 

Federal Office Staff

Jodie Davis 
Federal Education 
Officer

Daniel Crute 
Federal Industrial 
Officer

Elizabeth Reale 
Federal Professional 
Research Officer and 
Librarian

Federal Office Staff 
Canberra

Federal Office Staff 
Melbourne

Professional

Industrial

Rebecca Aveyard 
Technical Assistant – 
Education

Anna Amatangelo 
Administrative Officer 
- Industrial

Anastasia Shianis 
Administrative Officer 
– Professional

Anne Willsher 
Senior Administrative 
and AJAN Officer

Julianne Bryce 
Senior Federal 
Professional Officer

Kerrie Fitzpatrick 
Executive Assistant 
to Federal Secretary 
and Assistant Federal 
Secretary

Elizabeth Foley 
Federal Professional 
Officer

Kristen Wischer 
Senior Federal 
Industrial Officer

Julie Reeves 
Federal Professional 
Officer

Debbie Richards 
Federal Industrial 
Officer - Research

Tara Nipe 
Acting Federal 
Professional Officer 
(leave relief)
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Kathryn Anderson 
ANMJ Editor

Nicole Foote-Lenoir 
Digital and Social 
Media Officer

ANMF Journals
Campaigns & 
Communications

National Policy 
Research

Natalie Dragon 
Journalist

Kristy Male 
Technical Assistant

Robert Fedele 
Journalist

Sotiria Stefanis 
Finance Officer

Heidi Adriaanse 
Advertising and 
Partnerships 
Manager

Dorothy Abicic 
Finance Officer

Cathy Fasciale 
Technical Editorial 
Assistant

Sue Bellino 
(based in Sydney) 
Federal Political 
Director

Dr Micah Peters  
(based in Adelaide) 
National Policy 
Research Adviser

Casey Marnie
Research Assistant



ANMF

Federal

Report 

2018 – 2019
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Industrial
The 2018/19 industrial program continued to focus on 
the protection and advancement of the industrial rights of 
nurses, midwives and assistants in nursing. The industrial 
program also supported the work of the Federal Office  
and Branches. 

Industrial Regulation

The principal law covering the employment of nurses, 
midwives and assistants in nursing in Australia is the Fair 
Work Act 2009 (the Act). In 2018/19 the following changes 
were made to the Act.

Fair Work Amendment  
(Family and Domestic Violence Leave) Act 2018 

The legislation amended the Act to extend the provisions 

of the National Employment Standards to include an 

entitlement for 5 days unpaid family and domestic 

violence leave for all national system employees, including 

casual and specific term employees. Effective from 12 
December 2018, an employee, experiencing family and 

domestic violence may take up to 5 days unpaid leave 

to do something to deal with the impact of the family 

and domestic violence where it is impractical for the 

employee to do that thing within ordinary work hours. 

This might include making arrangements for the safety of 

the employee or close relative, urgent court hearings or 

accessing police services. 

Fair Work Amendment  
(Repeal of 4 year reviews and Other Measures) Act 

The legislation amended the Fair Work Act to remove the 
requirement for modern awards to be reviewed on a four 
yearly basis. The amendment was well received in light of 
the current 4 Year Review having not yet concluded. 

Bills

Over this period the opposition also introduced a  
number of industrial legislative Bills into Parliament.  
These included:

Fair Work Amendment  
(Right to Request Casual Conversion) Bill 2019 

The Bill proposed to extend the right for casual employees 
with regular casual work to request conversion to ongoing 
work to all casual employees rather than just award based 
employees. The Bill lapsed at the commencement of the 
new Parliament. 

Fair Work Amendment  
(Restoring Penalty Rates) Bill 2018 

This Bill proposed to reverse the Fair Work decision to 
reduce penalty rates for certain industries and reinstate 
the previously applicable penalty rates. The Bill lapsed on 
commencement of the new Parliament. 

Industrial Reviews

Four Yearly Review of Modern Awards

The Fair Work Commission’s (FWC) four-yearly review of 
modern awards, which commenced in 2014, continued.

Nurses’ award 

The ANMF’s substantive claims with respect to the Nurses 
Award were dealt with and a decision handed down on 
3 December 2018. While not all claims were accepted a 
number of significant improvements were achieved. Those 
changes were the subject of variations to the award made 
on 9 January 2019. 

The changes include:

• provision for time spent on call to be counted as duty 
with respect to having days free from duty in each  
work cycle

• provision for a 10 hour rest break between the 
completion on one ordinary work period and 
commencement of the next shift and related 
entitlements

• provision of a meal break for an employee who has 
worked in excess of 5 hours, within the 4th and 6th 
hour of work. The variation provides for payment if an 
employee is required to work through a meal break or is 
required to remain available for work during a meal break

• An employee who is required to be on call and who is 
recalled will receive a minimum payment of 3 hours 
and if work is done while on call via telephone or 
electronic communication will receive OT rate for 1 
hour minimum- employees will also receive these rates 
if required to work but not on call

The variations all represent positive gains for members. 
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Common issues

Proceedings also continued to be conducted by various 
FWC Full Benches dealing with ‘common issues’ that relate 
to all or most modern awards. 

Casual conversion

Effective from 1 October 2018, modern awards, including 
the Nurses Award and Aged Care Award, were amended 
to include the right to request casual conversion. Casual 
employees who have worked a pattern of hours on an 
ongoing basis over the preceding 12 months that could 
reasonably continue, whether full time or part time, can 
ask to be converted to ongoing employment. The employer 
must consider the request and can only refuse on certain 
grounds including that the employee is not truly a regular 
casual employee or the work will not remain regular in the 
next 12 months. 

Overtime for Casuals and Plain Language Drafting
Multiple awards are currently being reviewed to identify 
any uncertainty as to whether casual employees are 
entitled to payment of overtime and the casual loading. 
The ANMF has made submissions that the Nurses Award 
makes it clear that casual employees are entitled to 
overtime payments and the casual loading. A similar 
position has been adopted with respect to the Aged 
Care Award. The parties are awaiting a decision on the 
papers as to what if anything needs to be amended in the 
respective awards. 

All awards are also in the process of being redrafted 
in plain language. The ANMF has made submissions to 
ensure the Nurses Award drafting reflects the current 
award conditions and any agreed changes. 

Bargaining

During the 2018/19 financial year, the Federal Office of 
the ANMF was involved in the negotiation of a number 
of enterprise agreements covering nurses, midwives and 
assistants in nursing, including:

• Fullerton Health (medical centres previously  
owned by Healthscope);

• Monash IVF;

• Northern Territory Public Sector nurses and midwives;

• Commonwealth Department of Health;

• Serco - ADF Health Services Contract (AHSC) Nurses’ 
Collective Agreement 2019; 

• Calvary Home Care;

• APHRA.
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ANMF Rules

Over the past twelve months the ANMF has conducted 
a major review of the Federal Rules, involving identifying 
areas of concern, drafting amendments and obtaining 
extensive feedback from Branches and the Federal 
Executive. The review has provided the opportunity to 
ensure the Rules will remain compliant with regulation, 
meet the needs of the nursing and midwifery workforce 
and reflect contemporary standards. The proposed 
variations will include moving to gender neutral language 
throughout the rules, making provision for electronic voting 
and clarifying Federal Office and Branch responsibilities. 

In the interim further changes to the Rules relating 
to Federal Office and Branch responsibilities for the 
management and reporting of financial arrangements and 
membership provisions have been incorporated into the 
Rules and are available at:

https://www.fwc.gov.au/registered-organisations/find-
registered-organisations/australian-nursing-and-midwifery-
federation

Wages

Aged Care

The wages gap between nurses working in aged care and 
nurses working in the public sector continues to be a 
significant barrier to attracting and retaining nurses in the 
sector. Across Australia 770 agreements operate in the 
residential aged care sector covering 2137 out of 2462 
facilities. While 90% of facilities are covered by collective 
agreements, the wages and conditions outcomes are 
generally less favourable than public sector outcomes and 
fail to remove or significantly reduce the disparity in wages 
and conditions.

Public sector agreement outcomes

The table below details the percentage increases and expiry 
dates of public sector enterprise agreements that apply over 
the 2018/2019 period. In addition to the wage increases 
detailed, several agreements provide for significant 
increases to base rates of pay and improved classification 
structures before general wage increases are applied.

Agreements commonly include a range of improvements 
to employment conditions including implementation 
of staffing mechanisms such as nurse to patient ratios; 
qualification allowances, professional development 
allowances and leave and shift and rostering 
arrangements.

Other developments include the inclusion of paid family 
and domestic violence leave provisions in the agreements 
of up to 20 days and the uplift to wages for nurses and 
midwives in Victoria ranging from 4% to 26% depending on 
classification and experience.

The outcomes achieved in the public health sectors of 
the states and territories are important as they not only 
establish a benchmark for ANMF negotiations in the 
private acute and aged care sectors, but also apply to the 
majority of the nursing workforce.

STATE OUTCOME

New South Wales 2.5% for 1 year (expires 30.06.19)

Victoria 13.25%-35.25% over 4 years 
includes uplift in April 2019 (expires 
31.03.20)

Northern Territory 10% over 4 years (expires 20.08.22)

Tasmania 4% over 2 years (expires 30.11.18) 
[New agreement pending]

South Australia 7.5% over 3 years (expires 
01.09.19)

Queensland 7.5% over 3 years (expires 
31.03.21) 

Australian Capital 
Territory

6.8% over 2.16 years (expires 
31.12.19)

Western Australia $2000 over 2 years (expires 
11.10.20)

 
Private Acute Hospital sector

Enterprise Agreement outcomes for nurses and midwives 
employed in private acute hospitals are, on average, similar 
to public sector outcomes in the respective State/Territory 
Enterprise Agreements cover approximately 90% of private 
hospitals across the country. 

Nursing and  

Midwifery Workforce

The 2017 nursing and midwifery workforce data published 
by the Australian Government Department of Health 
shows there were a total of 379,699 nurses registered in 
Australia. This comprises 368,028 nurses and midwives 
with general registration and 5,483 non-practising 
registrants. Of the nurses with general registration, 85% 
were registered nurses, midwives and dual registrants, and 
16% were enrolled nurses.

However, not all nurse and midwife registrants are in the 
nursing workforce. In 2017, 348,928 nurses and midwives 
were in the nursing workforce which includes those 
employed; nurses and midwives on extended leave and 
those looking for work in nursing or midwifery. There were 
323,122 employed nurses and midwives; 89% were female; 
the average age was 44.1 years working on average 33.4 
hours per week.

https://www.fwc.gov.au/registered-organisations/find-registered-organisations/australian-nursing-and-midwifery-federation
https://www.fwc.gov.au/registered-organisations/find-registered-organisations/australian-nursing-and-midwifery-federation
https://www.fwc.gov.au/registered-organisations/find-registered-organisations/australian-nursing-and-midwifery-federation
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In 2018/19 the ANMF Federal professional team continued 
to represent the interests of our nurse and midwife 
members, to advance the professions and improve the 
health and wellbeing of the community. The main focus 
of the national professional program involved working 
with state and territory Branches, via the Professional 
Advisory Committee, to provide advice to governments, 
key stakeholders and policy makers on strategies for 
safe, evidence-based nursing and midwifery practice. 
Professional issues identified in 2018 to form our national 
professional objectives for action in 2019 included: 
medicinal cannabis; mental health; professional nursing 
and midwifery practice; research for policy formulation; 
disability; digital health; climate and environmental health; 
and alcohol and other drugs.

Coalition of National Nursing and Midwifery  
Organisations (CoNNMO)

Funded by the Australian Government Department of 
Health, the ANMF Federal Office continues to conduct  
the Secretariat operations of CoNNMO. The current three 
year funding round concludes in June 2020. Meetings  
of the representatives of the 56 CoNNMO member 
organisations were held in Sydney, October 2018, at the 
New South Wales Nurses and Midwives Association (ANMF 
NSW Branch), and in Melbourne, May 2019, at the ANMF 
Victorian Branch. 

Social Justice

Reconciliation Action Plan 

The ANMF Federal Office has a Reconciliation Action  
Plan (RAP) endorsed by Reconciliation Australia at the 
Innovate level. This RAP, which describes our vision for 
reconciliation to achieve health equality for Aboriginal 
and Torres Strait Islander peoples, has been reviewed 
during 2019. This document commits Federal Office staff 
to participate in activities which contribute to raising 
awareness on, and work towards, closing the gap on  
health inequality. The RAP Working Group provides an 
annual report to Reconciliation Australia on progress  
with our deliverables. 

Two of the Federal Office RAP Working Group members 
participated in the inaugural National Reconciliation  
Action Plan (RAP) conference, held 5-6 December 2018. 
Attended by 350 delegates from organisations which  
have a RAP, this historic gathering considered the role of 
RAPs in the reconciliation journey, Aboriginal and Torres 
Strait Islander perspectives on RAPs, and advancing 
national reconciliation issues. Faye Clarke, ANMF member, 
RAP Working Group member and a Gunditjmara, 
Wotjaboluk and Ngarrindjeri woman, also attended  
the conference.

Anti-Poverty Campaign

The Anti-Poverty Week campaign, held 14-20 October 
2018, was supported by the ANMF Federal Office through 
promotion in print-based publications and social media, 
and the provision of campaign funding. This annual 
operation highlights the plight of people within our 
community who struggle with poverty, despite Australia 
being a well-resourced country. The ANMF supports this 
campaign on behalf of nursing and midwifery members 
who through their daily practice engage directly with people 
experiencing the debilitating health effects of poverty. 

Professional Partnerships

National Registration and Accreditation

During 2018/19, the ANMF Federal Office professional 
team participated on a number of expert advisory 
committees, working groups and standing committees 
associated with work conducted by the Nursing and 
Midwifery Board of Australia (NMBA), the Australian Nursing 
and Midwifery Accreditation Council (ANMAC) and the 
Australian Health Practitioner Regulation Agency (AHPRA).

Climate Change

As a member of the Climate and Health Alliance (CAHA) 
the ANMF joins with colleague health care organisations 
who share a concern for the threat to human health 
from dramatically changing climate patterns. The ANMF 
contributes to CAHA’s government advocacy work, 
especially in seeking a commitment from the Australian 
Government for the development of a national strategy 
on climate and human health which would encompass 
comprehensive policies to ensure Australia’s environmental 
sustainability. The ANMF participated in CAHA’s 2018 
Climate and Health Symposium 21 September 2019, which 
focused on identifying how to frame climate change as a 
critical public health issue to policy makers and the media. 

Nursing In Primary

Health Care

School Nursing

Work on the revised National School Nursing Standards for 
Practice: Registered Nurse was completed early 2019 with 
the document subsequently being endorsed by Federal 
Executive in May. School nurses from across the country 
provided extensive feedback resulting in a more streamlined 
set of standards for ease of use by nurses in all education 
settings. As the majority of nurses working in school settings 
are registered nurses these standards are focused on the 

Professional

PROFESSIONAL
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independent role of the registered nurse. These standards 
are complementary to the Nursing and Midwifery Board 
of Australia codes, guidelines and standards for practice 
and describe aspects of the professional practice of nurses 
specific to the school nursing context.

Medicare Benefits Schedule Review Taskforce - 
Nurse Practitioner Reference Group

The Nurse Practitioner Reference Group (NPRG) was 
established in June 2018 as one of five Primary Care 
Reference Groups by the Medicare Benefits Schedule 
(MBS) Review Taskforce. A member of the Federal Office 
professional team was invited to participate on this 
Reference Group. The work of the NPRG involved reviewing 
the MBS items for Nurse Practitioners and making 
recommendations to align these items with contemporary 
clinical evidence and practice to improve health outcomes 
for the Australian community. The NPRG met four times, 
between June and August 2018. In addition, the voting 
members met weekly by teleconference. The final NPRG 
report was submitted to the Taskforce in September 2018 
and was endorsed for consultation in October with no 
changes. Public consultation, including a key stakeholder 
forum, was conducted between March and June 2019. 
There was strong support from the nursing profession for 
the 14 recommendations made in the report.

Digital Health

Medicines Safety Program Steering Group

In 2018/19 the ANMF continued to participate on the 
Steering Group for the Medicines Safety Program 
Steering Group, established as a joint initiative of 
the Australian Digital Health Agency (ADHA) and the 
Australian Commission on Safety and Quality in Health 
Care (ACSQHC). Quarterly meetings featured updates on 
progress by the ADHA on the implementation of the My 
Health Record (MyHR) program, particularly as it relates 
to medicines safety. To date, 23 million Australians have a 
MyHR and more than 39 million medication prescription 
and dispense records have been uploaded. Work of the 
Steering group focussed on the development of and 
reporting on the implementation of the sector-wide ADHA 
and ACSQHC digital Medicines Safety Program roadmap. 

Rural and Remote Digital Innovation Group

Meeting quarterly over the last year, the ANMF has 
continued to be represented on the Rural and Remote 
Digital Innovation Group (RRDIG). Funded by the Australian 
Government Department of Health through the Rural 
Health Outreach Fund, the RRDIG focuses on supporting 
the implementation and meaningful use of digital health 
technologies, with an emphasis on improving access to 
health care in rural, remote and Aboriginal and Torres 
Strait Islander communities across primary and secondary 
care, using telehealth. Medicare Benefit Schedule (MBS) 
data provided by the Australian Government Department 
of Health in 2018/19 indicates both the number of nurses 
providing telehealth services and the number of telehealth 
services they provide, continues to increase. 

Quality Use Of Medicines

NPS MedicineWise Nurse Insight Group 

The ANMF chairs the National MedicineWise Nurse  
Insight Group for the NPS MedicineWise. Meeting 
annually, this group of expert nurses from health and 
aged care, provide strategic advice to NPS MedicineWise 
on key nursing issues, identifying ways to better engage 
with nurses in Australia about quality use of medicines 
and medical tests to achieve better health outcomes. 
Primary issues for discussion at the 2019 meeting 
included: opioids; mental health; antimicrobial resistance; 
medicines use in aged care; registered nurse and midwife 
prescribing; medicinal cannabis; and, NPS MedicineWise 
online education resources.

Australian Commission on Safety and Quality in 
Health Care Medicines Safety Committees 

In 2018/19 the ANMF continued to be represented on the 
Australian Commission on Safety and Quality in Health 
Care (ACSQHC) Health Services Medication Expert Advisory 
Group (HSMEAG). The group, which meets quarterly, 
provided advice on a broad range of medicines safety 
issues including: safe and appropriate use of high risk 
medicines; user-applied labelling standards and issues; 
national medicines charts, auditing and evaluation; 
prescribing; and medicines naming and identification, 
including principles for safe storage and selection of 
medicines. In 2018, the ACSQHC revised and re-convened 
its Medication Safety Oversight Committee (MSOC). The 
ANMF now represents nursing and midwifery on this 
committee. The role of the MSOC is to provide strategic 
advice to the ACSQHC on the management of national 
medicines policy, national medication safety and the 
quality use of medicines in all settings. MSOC met twice 
over the last year, once jointly with the HSMEAG.

Registered Nurse Prescribing

During 2018/19, the ANMF Federal Office professional 
team has been involved in the development of both 
accreditation and registration standards for registered 
nurse prescribing. The ANMF was represented on the 
Australian Nursing and Midwifery Accreditation Council 
(ANMAC) Professional Reference Group (PRG) established 
in January 2019 to provide oversight for the development 
of accreditation standards for programs of study leading to 
endorsement for registered nurses to prescribe scheduled 
medicines. Consultations on the draft standards were 
held between March and May 2019. PRG work to finalise 
these standards continues. The ANMF has worked with the 
Nursing and Midwifery Board of Australia (NMBA) on the 
development of the accompanying registration standard 
for designated registered nurse prescriber endorsement. 
The Federal Office professional team participated in a 
key stakeholder forum to discuss the feedback from the 
national consultation on the draft registration standard in 
April 2019. Many of the ANMF recommendations made in 
the national consultation were incorporated into the final 
draft standards to be presented to the Australian Health 
Ministers Advisory Committee (AHMAC).



22  ANMF Annual Report 2018-2019

PROFESSIONAL 

Aged Care

Australian Aged Care Quality Agency, Quality  
Agency Liaison Group 

The Australian Aged Care Quality Agency’s national group, 
the Quality Agency Liaison Group (QALG) met four times 
this year. This group provides a sector wide perspective 
on quality issues in aged care. The ANMF Federal Office 
participates on this group along with consumers, aged 
care providers and other unions. In 2018/19, agendas 
have focused on: the establishment of the new Aged Care 
Quality and Safety Commission; the implementation of 
the new Aged Care Quality standards; the Quality Agency’s 
risk based approach; their stakeholder engagement plan; 
unannounced visits to aged care facilities; infection control 
in residential facilities; Aged Care Accreditation outcomes; 
and increasing sanctions. At meetings, the Quality Agency 
presented collated de-identified data from consumer 
reports for residential care.

National Aged Care Alliance 

The ANMF continues to be one of nine sponsors and 
represented on the National Aged Care Alliance (NACA), 
comprising 51 national organisations with an interest in 
aged care. NACA engage with the Federal Minister for Aged 
Care, the Australian Government Department of Health, 
and experts and reviewers within the sector. The Royal 
Commission into aged care quality and safety has been 
a focus of NACA’s discussions in 2018/19. NACA has also 
worked on the development of a NACA response to the 
Blueprint for Professional Aged Care Workforce Growth, 
their own NACA Blueprint III and NACA election positions. 

Australian Government Aged Care  
Sector Committee 

Over the last year, ANMF Federal Professional Officer Julie 
Reeves has continued to represent the ANMF Federal 
Office on the Australian Government Aged Care Sector 
Committee. This is a 3 year Ministerial appointment. 
Independently chaired by David Tune, this committee 
provides advice to the Australian Government on aged 
care policy development and implementation. Agendas 
cover all areas of aged care, including community and 
residential care, funding, regulation and the development 
and implementation of aged care reform.

Rural Health

National Rural Health Alliance 

The ANMF continues to participate on both the Council 
and Board of the National Rural Health Alliance (NRHA). 
At the NRHA annual face to face strategic planning and 
lobbying meeting, held in September 2018, member bodies 
agreed on 3 key policy priorities: to expand the Stronger 
Rural Health Strategy; ensure connectivity for all – good for 
business, good for communities, good for everyone; and the 
importance of rural health as regional development. Council 
members met with Federal MPs and Senators to discuss 
the key themes of: timely, affordable and appropriate 
access to services for rural and remote health consumers; 
ensuring a properly trained and available workforce; proper 
connectivity in rural and remote areas; the need for a 
Minister for Rural Health; and the development of Phase 2 
of the National Rural Health Strategy; were raised in these 
discussions. Along with more than 1,100 delegates, the 
ANMF was represented at the NRHA’s 15th National Rural 
Health Conference held in Hobart in March 2019.
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